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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers

On March 13, 2020, United States Steel Corporation (the “Corporation”), announced that Manpreet Grewal, age 41, has been appointed as Vice
President & Controller and will serve as the Corporation’s principal accounting officer, effective as of March 30, 2020, replacing Kimberly Fast, who
currently serves as the Corporation’s Acting Controller and principal accounting officer. Ms. Fast will remain with the Corporation as Assistant
Controller.

Mr. Grewal has served as Vice President, Business Finance, Controller and Chief Accounting Officer at Covanta Holding Corporation since February
2017. Prior to Covanta, Mr. Grewal spent fourteen years at Johnson Controls Inc., (formerly Tyco International) in roles of increasing responsibility in
the areas of internal audit, accounting, controllership and financial planning and analysis, most recently as Senior Global Director, Internal Audit from
2014 to 2017. Mr. Grewal earned a bachelor’s degree in commerce from Punjabi University Patiala. Mr. Grewal is also a certified public accountant,
certified management accountant and certified fraud examiner.

Mr. Grewal has no direct or indirect material interest in any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K, and Mr.
Grewal has no familial relationships with executives or directors of the Corporation.

The Compensation & Organization Committee (the “Committee”) of the Board of Directors of the Corporation approved the following compensation
package for Mr. Grewal, generally effective March 30, 2020:

• Base salary in the amount of
$375,000;

• Target annual cash bonus of 60% base salary under the Corporation’s Annual Incentive Compensation
Plan;

• Target annual grant of $300,000 under the Corporation’s Long-Term Incentive Program (to be awarded in the form of 40% time-based
restricted stock units, 30% performance-based restricted stock units, and 30% performance-based cash);

• New hire cash incentive award of $275,000, payable in two installments; and
• Relocation

benefits.

Mr. Grewal’s offer letter also provides that, in the event Mr. Grewal is involuntarily terminated without cause within two years of his hire date, he will
be entitled to a benefit equivalent to twelve months base salary and one year of target bonus. Mr. Grewal was also designated by the Committee as a
Tier III participant in the Corporation’s Change in Control Plan.

Mr. Grewal will receive compensation pursuant to certain plans provided by the Corporation, including, health and benefit plans and retirement plans
typically available to other executive officers. A description of these compensation plans can be found in the Corporation’s proxy statement filed on
Schedule 14A with the Securities and Exchange Commission on March 13, 2020. He also entered into customary non-compete and confidentiality
agreements with the Corporation.
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